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Sexual

T

e Conduct on the basis of sex that satisfies one or more of the following:

o An employee of the recipient conditioning the provision of an aid, benetit, or service of the recipient
on an individual's participation in unwelcome sexual conduct;

o Unwelcome conduct determined by a reasonable person to be so severe, pervasive AND objectively
offensive that it effectively denies a person equal access to the recipient's education program or
activity; or

o "Sexual Assault,

Domestic Violence" or "Stalking" as defined in the Clery Act.
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Dating Violence,




Other Conduct Covered Under Title IX

Sexual Assault
e Fondling
e Incest
e Rape
e Statutory Rape
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Stalking
Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to:

e fear for the person's safety or safety of others OR

e suffer substantial emotional distress
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Other Conduct Covered Under TitlI

Dating Violence
Violence Committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. Several
factors used to determine such relationship including:

e length

* type
e frequency of interaction between the parties

Domestic Violence
A felony or misdemeanor crime of violence committed by a:
e current or former spouse or intimate partner of the victim
e person with whom the victim shares a child in common
e person who is cohabitating with or has cohabitated with the victim
as a spouse or intimate partner
e person similarly situated to a spouse of the victim under the
domestic or family violence laws of the jurisdiction in which the
crime of violence occurred or any other person against an adult or
youth victim who is protected from that person's acts under the

domestic or family violence laws of the jurisdiction in which the ]
crime of violence occurred. DEI “ 1
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TITLE IX TEAM

Title IX
Coordinator

Responsble  advisors  Investigatorts Decisions  Appelate  Informal
Officials Maker(s) Facilitator(s)
w/Authority
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INVESTIGATOR

Cannot serve as the Decision-Maker or
Appellate Decision-Maker. May be the
Title IX Coordinator but if possible, it is
recommended that this individual be
separate from the Title IX Coordinator. It
is not recommended that an Investigator
serve as the Informal Resolution
facilitator in a case that they have
started, or later serve, as an Investigator.

APPELLATE DECISION MAKER

Cannot be the Title IX Coordinator.
Cannot serve as the Investigator or
Decision-Maker. It is not recommended
that an Appellate Decision- Maker serve
as the Informal Resolution facilitator in a
case that they may later serve as an
Appellate Decision-Maker.

TITLE IX
TEAM

TITLE IX COORDINATOR

Cannot serve as the Decision-
Maker or Appellate Decision-
Maker. May serve as an

Investigator-though if possible,

it is recommended that another
individual serve as an
Investigator. May serve as an
Informal Resolution Facilitator.
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DECISION MAKER

Cannot be the Title IX Coordinator.
Cannot serve as the Investigator or
Appellate Decision-Maker. It is not
recommended that a Decision- Maker
serve as the Informal Resolution
facilitator in a case that they may
later serve as a Decision-Maker.

INFORMAL RESOLUTION
FACILITATOR

May be the Title IX Coordinator. It is not
recommended that an individual who has or
will serve as an Investigator, Decision-
Maker or Appellate Decision-Maker in the
same case serve as the Informal Resolution

Facilitator.
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TITLE IX

Accommodations

Discrimination
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OCR Resolution Agreement

with College. No interactive

process and encouraged her
to withdraw.
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Pregnancy Discrimination

Pregnancy + Related REMEMBER

Con diti ONS e Must be treated the same as any

other temporary disability
Title IX Prohibits students and employees e Must be reinstated to the status

from discrimination based on: held when individual began their

leave
Pregnancy

False Pregnancy

o come RECENT UPDATES
Termination of Pregnancy

OR recovery therefrom. e New OCR Resource on Pregnancy

Discrimination (
m e Proposed Rules on Pregnancy ( "I’I '

Discrimination

e Lingering Questions Post Bostock
DEI ‘4@

©lnstitutional Compliance Solutions 2023 All Rights Reserved OV ER SRR T NN

INSTITUTIONAL COMPLIANCE SOLUTIONS




Pregnancy Accommodations

Must provide the following
for employees:

Must provide the following
for students:

<\/ JLeave of absence without pay for a
reasonable period of time

@Leave for as long as physician deems
medically necessary

@ After leave, reinstated to pre-leave
status or comparable position (without
reduction of compensation or loss of
promotional opportunities or any

other employment rights or privileges)
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@ After leave, student must be

reinstated to status the student held
when leave began
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